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View Competency

Details Behavior Statements Learning es

» HRPLANNING AND DEYELOPMENT(THR600)

Coaching Tips 1

Expand All

(B} Proficiency level 1: Basic Experience
»  Proficiency level 2: Working Experience

v Profici level 3: i D e

3: i perience .1  Describes exp: in multiple HR programs and policies in achieving HR
plan goals.

3: Extensive Experience .2 Applies a variety of HR Planning approaches as appropriate to the task.

3: i perience .3  Organizes level planning and presentation sessions.

3: Extensive Experience .4  Chooses among a wide range of tools and methods for collecting and interpreting HR
data.

3: i perience .5 grates HR Plans with operating processes like quality control, financial planning, etc.

3: Extensive Experience .6 Tracks costs and controls to ensure success against goals.

»  Proficiency level 4: Subject Matter Expertise
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