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HCM Marketplace
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HCM Marketplace
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HR Transformation

QUICKER / QUALITY HR
CHEAPER OF HIRE TRANSFORMATION

Creating a

Smarter
Software Workforce
&

Data

Value

Time
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Corporate Objective :
Move from 4th position in market to 15t

How
ldentify top 10% of performers, source, replicate and retain them

Phase 1 — Identify & Source
Collated 5 years of new hire data
28,000 data records in various sources
50 questions e.g. Education, location, skills

Internal data on top, average and low
performers

Top 3 key questions

30% increase in predicting top talent

© 2013 IBM Corporation
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Corporate Objectives:

Reduce employee turnover
Increase employee engagement
Increase customer service
Increase concession sales

Attract the right people for the right job

1.2%

increase in profit per customer

11%

lower employee turnover
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Kenexa Software - Supporting the Employee Lifecycle
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Global Recruitment Technology

" DEPLOYED
ACROSS
/ 170
rance i i W _ COUNTRIES _

Paris

Germany 7 ASIA
NORTH AMERICA Berlin | n )
Canada Munich g China
: Ireland v B Beijing
Toranto N 2 Drogheda Guangzhou
Ottawa P Poland H [ Hong Kong
United States s Krakow ' Shanghai
Boston The rO SS | n Shenzhen
gﬁr}" Netherland Suzhou
icago Amsterdam x + India
-' Dallas H_nit%d b\l'f Kene q 4 LARG EST Hyderabad
Denver ingdom Vizag
Lake Mary London COMPAN I ES Japan
Lincoln Tokyo
Minneapolis lN WORLD - Malaysia
Mew York Cyberjaya
Philadelphia Singapore

Singapore
Taiwan
Taipei

¥

San Francisco

S50M+
APPLICATIONS

650+

SOUTH AMERICA

AUSTRALIA

Soon v DEPLOYMENTS PER YEAR prailion v g
Brazil Melbourne
Sao Paulo Sydney

New Zealand

Auckland
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Kenexa Software & Science Blended

Recruitment Assessments Assessments
Assessments Succession Course Tests
| | |
| | |
l l Benchmarking i
i : Cultulral FIt  Frameworks | profiles !
| | | | | | |
1 | | 1 | 1 1
! ' ! ! ! H !
4 i 4 4 4
BrassRing |- _] Onboard |-----{ Perform |-----] Comp |___

/Kenexa wKenexa Kenexa iyKeneXa

Identify, Retain & Source Top Performers
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How could we add even more value?
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Single Point of Entry yet personlised for Employees

{ 8 - Search Pages(w3) Q)

L‘#s‘!‘l Welcome back Pag | Sign out - Edit Profile

Pag's IBM Workplace

Home ‘ My w3 ” Work ” Career and life H Legal ” Mobile & 2

Connections quick start &+ — News ' Search

Get Social!

Communicate, collaborate, and build
strong relationships with others.

y S17 Asas
Top stories Pasi 7 days People search

Front Office comes to CEO
Mew Lab helps C-Suite master Big Data,
prototype ideas in Customer Experience.
[Profiled for all IBM]

{#) Connect v
with other [BMers

Making a difference
Amit Sharma, GM, operations, IBM India, shares w3 Connections search

a story of IBMers helping clean up Bangalore o i E
[Profiled for all IBM] — -

your knowledge and ideas

& Engage v

How can Research help with our clients?

SR

with IBMers on shared gDElS Jam NDW Jump into Bob Sutor's Client Experience Jam Top searches: Show.
discussion and share your thoughts. [Profiled for
There are 3 new fora based on stories you've Research and 5&0] Top pages: Show..

shared over the past 2 days. Learn about them

. Wi
and keep jamming. [Profiled for all IBM] ben S IWNoldads

What's new -

The software edge Generating Higher Value at IBM
New study shows how effective software Atwo minute scroll through IBM's strategy and financial
development & delivery drives competitive results. [Profiled for all 1BM] Market Report
advantage. [Profiled for SWG, S&D, GBS ]

ODW update
Expertise Location and Answer Network
(ELAM)

Find experts and answers. Provide

information about your own expertise to
support productivity, collaboration, and
innovation.

THINKtogether: Why this Jam? Why now?
Mainframes in the mobile space Ginni and senior leaders share thoughts about the Client
App development, reliability and security are Experience Jam, taking place 12-15 March. [Profiled for all
paramount. [Profiled for STG, SWG, Sales] Symbol Current

1B 214.57

Quoted at 11:55 AM EDT on 15 Mar.

Read more

........................................................................ In the news Pasi 7 days =

View full market report
Gotothe scarecard home page

News room on ibm.com
Access the latest news releases, press kits, image galleries, biographies and more. [ibm.com]
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Single Point of Entry yet personlised for Employees

Welcome back
Samantha, you have 5 tasks
in your queue

My
Tasks view all

= Learning (3) Due

Jan 15, 2013
Jan 18, 2013
Jan 28, 2013

Merchandising Basics
Become a Mentor

Time Management

- Onboarding (1)

Meet Josh, new hire Jan 16, 2013

Calendar view al

“ o4 January 2013 ro»

SUN MON TUE WED THU FRI SAT

. SHOP . TRAVEL - LEARN

. ABOUTUS . CAREERS

Learning
Center view al

Time Management

Performance ...

Job Duties: Get 100 new sales
leads

Teamwork :Increase collaboration
within sales team

Started

Recognition ...

Lastest Recognition
Louise Fitzgerald
Samantha shows great
initiative in all projects...
Read Maore »

Awards

A. Superior Sales

Graanwal
A Sunday Funday! Please join us at the GreenWell
Annual Picnic Octolber 28th in Fairmount Park.

. SHARE Samantha Daryn . Help . FAQ

News
Feed

My Team + vigw all

Rita Ferrar
Saginaw sales on record for a store opening - great

work team!
" Appreciate - Comment - Share

Write a comment...

Matthew Pierpoint

Congrats all: “@HoockHunt Greenwell is awesome
thank you 2o much to the customer service lady
who helped me out today!™

Appreciate - Comment - Shars

Write a comment._..

Dina Maroni

Collaborating with Maureen Leclair and Paul Singh
on a new display setup. Great experience!

Appraciate - Gomment - Shars
!-‘-T Boyd Gossens The display is looking good!
k= about an hour ago

Write a commant....

Prizes awarded for best team costumes.
Comment
!D View all 5 comments
f Maureen Leclair That's Awesome
about an hour ago

YWrite @ comment...

© 2013 IBM Corporation



KeneXa

an IBM Company

-
~

Il
|||"|
i
[T
11
L
K]
<
hY

Single Point of Entry yet personlised for Employees

. SHOP TRAVEL LEARN . ABOUTUS [eIV:i-oiLl . SHARE Signin . Register . Help . FAQ

our culture nonials : - Wi miils . find jobs .

v | YoOUr
Connections

News
FGEd wigw all

: Help Desk ! .'
Write 2 comment... Updated by Maureen Leclair - 1
Thursday, 12:00 PM N 3
Rita Farrar Fitness Tips
= ) Jasmine Haf
Saginaw sales on record for a store opening - great \lijdated by dasimin !
) anuary 10
work team!
Appreciate - Comment - Share - 2 minutes age Merchandising Techniques
Updated by Frank Adams
Write a comment.. January 5

Top
Contributors

lare Boothe

7

Matthew Pierpoint

Cangrats all: "@HookHunt Cabelas is great. Thanks to Communities view all

i

the customer service lady who helped me out today!

i

Appraciate - Commant - Shars - B minutes agr So you want to be a runner
Updated by 4! Moreno
e —— January 5 Ed ElAmon

After work pick up games
Updated by Matthew Piempoint

Diina Maroni January 15 Minh Li
Ccllaberating with Maureen Leclair and Paul Singh M Fesounses

on a new display setup. Great experience! Updated by Betty Heinz =

Appraciate - Cammant - Shars - § minutes age December 21 Stanley Carlow

Boyd Gossens The display is looking good!

TagS cloud | st

Dmitri Yannats
Write @ commsnt...

Find a Tag

| Basketball Cardio Cl
Goals Health H
Aun Running

/4\\_\. Join us at the GreenWell Annual Picnic October 28th in

Fairmount Park. Prizes awarded for best costumes.
Comm ar1

Valieytal

Leclair That's Awesome
Our ago

Write 4 comment...

© 2013 IBM Corporation
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Workforce Analytics across the software & sciences

Dashboard

Choose Year

2007 2008 2009 3010

[¥] Alpha
|| Charger
[¥|Nova

Apply | | Cancel | |v|

Revenue by Region Chart

B0

0

Revenue Orderad ($M)

2007 | 2008 | 2002

2010 EﬂDTlED{IB 2008 | 2010

2007 | 2005 | 2008 | 2010

Marth Amarica Eurcpe

Units Ordered

imits Ordered

Alpha
Charger

MNova

B Alpha 8 Charger ' MNova

2007 | 2008 | 2005 2010

3475 5527 5,762 €.918 72630

10,662
5,497

10658 2568 3,547 3,359

To6 T

11,866

2,145

4543 9,901 12,424 38,734

?ﬂ“

Customer Orders per Year

Order Units 2007 | 2008 | 2008

Aggis Systems -
. Avenir Technologie m

.01, Technology

China Technology Inc

Computer F‘ul-:e,krz;.

GreenCo Technology

Gulfiex Systems

Hanwa Sy'stefns

0 22%

Sales Success by Product

w auccessiul Sales | 2007 | 2008 | 2009

| Algha 204 407

Charger 115 364

Mova

409

200

3467 | 538

2010

© 2013 IBM Corporation
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Supporting the Employee Lifecycle

r

BrassRing

wKenexa |~

20
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e
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Examples

21

Recruitment

Candidate Experience
Simulations

Onboarding

Performance Management
Succession Planning

Learning Management

21
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Recruitment
Candidate Experience
Simulations

© 2013 IBM Corporation
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Onboarding
Learning

23 :
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3ign in to the Kenexa Onboarding Experience

Username
Password
Language English a

Forgot Password?

Powered by KeneXar Help | Terms & Conditions | Privacy Policy | & 2012 Kenexa




Christopher Gonzalez

Home My Tasks 13 My Resources FAQ

My Resources

We are so happy you're here and have lined up everything you need.
Are you ready to start your journey?

e 00
My Tasks |+ | @ chatgreenwell.com/hirngmanager |

13
tasks to

ocomplete

Lite at Kenexa | '-

Complete Mew Hire Information Mentor's MGSSEIQE

Hello, Christopher!
I'm Sally Jones and I'll be
showing you around your
first week in the office. |
BB = B lockforward to meeting
you on Monday. if you
need anything in the
meantime, please contact
me at sjones@email.com.

Participants (2) See you soon, Sally

@ M SamanthaDaryn
B Ted Amado

Complete and Sign Forms

Sign Agreements & Policies

Top FAQ Meet your Team

Directions Dress Code First Day of Work Benefits First Paycheck

Office Schedule Training Faid Time Off Flaces to Eat What's Mearby




Homa | My Tasks

My Tasks

You have 13 tasks o complete. They are grouped into sections.

= Complete New Hire Information

Personal Information
Employment Eligibility
Veteran Status
Emergency Contact

Direct Deposit

« Complete and Sign Forms

1-a

W-a

e
=

L] LE ] -

LE ]

L]

LE ]

in progress
not started
not started
not started

not started

not started

not staried

- Read and Sign Agreement & Policies

Mew Hire Survey

Introduction to 2x

LE ]

(L]

not started

not started

Home

105 Complete

compiete
stan
start
stan

start

stlart

stan

0% Complete

0% Complete

My Tasks 13

Christopher Gonzalez

My Resources FAQ

Need Help? *
Call us at
(610) 971-6525

@
)

Common Questions

+ How leng do | have to
complete all of my asks?

+ What if | don't have the

infarmation | need while in
the middle of a task?

+ Can | change information
entered on a completed
task?

+ What is an eSignature?

Give Feedback »

Your feedback is important to us.
Let us know what you think
about your onboarding

experience.

Comments:

Submit Feedback



Christopher Gonzalez

Home My Tasks1® My Resources FAQ

oy - (8% Compiete
yaur information estimated complation
i5 socing time for this saction

Employment Eligibility Verification
(7]

@b 2, O 5 () ¥ Help

Mame Terms and Employment Prepararf Cltlzanship Electronic Slgn -9
and S5 Conditions Esgibility Translator Status and Signatura
Information Cerilication Empioyment

[+]
Feedback

Electronic Signature

Draw or upload your e-Signature here. Your e-Signature is used to sign various decuments such as the -2 and
W-4 form.

Draw e-Signalture Upload e-Signature

Mext Step: [New Hire Survey]
Save & Continue
= Back Save & Finish

Powered by KenaXa Help' | Terms & Conditions | Privacy Poficy | & 2012 Kenaxa




Home My Tasks 13

Homa | My Resources

My Resources

We've designed programs and iniatives that make sense for who we are as a company. Take time 1o
browse each resource and learn how iniatives connect to our culture. We promise you'l like what you
see,

What it's Like to Work Here

The Kenexan Experience |s about creating three vitally important conversations
— a conversation between leadership and employees, a conversation between
managers and employees, and a conversation between employeas.

Wiew the Kenexan Experience Library =

The opportunity to grow your talents and experience new things here is endless.
Whether it's travel, personal development or professional development
—opportunity is everywherea.

Leam More =

Kenexans Around the World

We have operations around the world. Kenexa currently serves more than 9,100

il customers from 46 locations in 22 countries,
: ) Leam More=
4 .
-

Christopher Gonzalez -«

My Resources FAQ

Maps of the Area

0w A
FOWERED EY :ﬁ*‘q m% a =
Msp data £2012 Gc-ugﬁﬂ Tarms

View Larger Map

Downloads

Helpful Links

Kenexa Leaming
Kenexanst
Kenexa Achievers
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Hep Torms & Conditons  Lorem lpsum

Reset Password

Log Out

EEQ Information

Secure

© 2013 IBM Corporation



. Sam SysAdmin  Logout Contact Us _oo'
§TEVE icsion |

HOME LEARN GET ANSWERS DISCOVERTEVA  WHAT'S HAPPENING

Dlscover -
..__Teva ;'Answers \ | Happening




The Sam SysAdmin | Logout | ContactUs P

Ouid
"T |5~EP HOME LEARN GET ANSWERS STAY INFORMED TEAMWORK
Company

Get Answers

t &}
| s
il
1 W
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Leo I'n l ng SU I'I'e by Ke n excr Shopping Cart: 0 | SysAdmin SysAdmin | Logout | Conta[:l
|

Home Leamn Ask Explore Managers Only My Frofile

My Recent Assignments Welcome back!

SysAdmin SysAdmin

Edit your perscnal status

®s Start Micro-Blogging
i
Finance Financial
Accounting

=5 My Transcript
Customer Greeting the

Service 101 Customer Ml Workspaces
[ My Drafts

=F My Subscriplions
) Frivate Messages (0)

My Calendar

E See All Courses b

News Feed

| Share !

32

© 2013 IBM Corporation
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Shopping Cart: 0 | SysAdmin SysAdmin | Logout | ContactU:

Learning Suite KeneXar

Home Leamn Ask Explore Managers Only My Profile

LMS Toolbar

zi My Transcript My Requests g Catalogs A2 Search & Enroll
My Assignments
Showing 1 to 2 of 2 Show content ...

Course: Customer Service 101 ] GFER O ... with title containing:

Sales and managed services course around the basic tenets of providing customer service such as listening =kills, problem solving, ...

© Not started .
... currently:

in any state E2

Course: Greeting the Customer o 'GFERT O

Sales and managed services course on how to greet customers on a phone call to maximize first impressions and customer satisfa.. .

.. in Curriculum:

@) In progress

© 2013 IBM Corporation
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T I tM w logged in as: Mary ]

alentivianager Manager's Dashboard View of Contact HR | |

[ Home | Mysefl | lyTeam | Frograms | Repars | Setup | Goals i
¥ Knowledge Center Welcome Mary Trosdal

/ ":; Ry

2008 Pay for Performance
Program

P Tasks

¥ Useful Links

Recorded Training

¥ Messages and Alerts

**%New CEQ Message™™™

¥ Performance Reviews

Annual 2009 Reviews
2009 Performance Review

¥ Performance Plans

2005 Plan
2005 Goal Setting Form
200% Career Flanning

" ¥ Dashboard Reports

Last updated: 09/24/2009 10:35:32 EST Update reports |

vl
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i
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¥ Compensation Plans

Annual 200% Compensation
Review

Current Year Focal Plan
Off-Cycle Tranzactions

¥ Succession Plans

Medical Devices Succession Plan

Finance

36

!Drganizaticnal Goals Progress - Direct Reports /v| |Readiness Distribution
TalentManager™
I J | Home | Wyself ] My Team Frograms | Repors | Setup |
o 026 _ ||.| Ferformance -Ii ¥ Development 1 I-= Compensation ] ILD Succession Planning ]
g
% % Monitor Goal Progress & Alignment
E ¥ Plan Year:| 2009 v Goal List: | Organizational + % Aligned: Aligned v| Level:|2 v|
Aligned Goal Type:| all R
10.% +——
5 g e £ % . Medical Devices ont
§ E 0% 4— Name Status | Alignment Progress Start Date Due Date % Achieved Target Actual
s [ncrease Customar Retention @ 11% | view 01/01/2009 | 12/31/2009 120% 5% 6%
[ = Targes Bennd Tager NN ARk | = | | Increase Sales D 17% | view 01/01/2009 | 12/31/2009 ( 22%) § 1500000 | 5 730000 |
- 3
Iﬂverage Increase by Performance Rating w | [Bau Tnerease dctial Vs Eodnat bl
Close Window /
Increase Sales - Aligned organizational goals, 2 levels down
14,000 - -
E 12:_..,.,‘! I Organizational Goals
5 10000+ t I I Org Head Organization Goal Status Start Due
I Deborah Raymond Marketing Increase Sales L 01,/01/2009 12/31/2009
i Zachary Corning Sales - Domestic (West) Increase Sales @ 01/01/2009 12/31/2009
Simp|e drill-down to I Lauren Barnes Sales - Domestic (East) Increase Sales @ 01/01/2009 | 12/31/2009
: . : Fatrick Adams Finance Increase Sales ] 01/01/2009 12/31/2009
rlght level of detail John Carnegie Sales - International Increase Sales L] 01/01/2009 12/31/2009
Individual Goals Sort
Employee Organization Goal Status Start Due % Achieved
Julie Alberts Medical Devices Ups=ell campaigns @ 01/01/2009 | 06/30/2009 70%
Julie Alberts Medical Devices Strategy Presentations @ 01/01/2009 | 03/31/2009 133%
John Miller Marketing Upzell campaigns ) 01/01/2009 | 12/31/2009 40%
John Miller Marlketing Marketing Campaigns @ 01/01/2009 | 12/31/2009 80%
James Anderson | Upper Management Aszess Emerging Trends @ 01/01/2009 | 12/31/2009
Dennis Smith Finance Strategy Presentations @ 01/01/2009 | 12/31/2009 25%
Dennis Smith Finance Channel Sales @ 01/01/2009 | 12/31/2009 0%
Denniz Smith Finance Increasze Web Traffic @ 01/01/2009 | 12/31/2009
Lauren Barnes Sales - Domestic (East) Ups=ell campaigns @ 01/01/2009 | 12/31/2009 60%
Lauren Barnes Sales - Domestic (East) Marketing Campaigns @ 01/01/2009 | 12/31/2009 0%

© 2013 IBM Corporation
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Talent

L

| Hame 'H;.qglllj Wy Team El:}]#ulllh Fmpuﬂ.-n

My Team's Goal Management

ence gl M Devslopmant |I$ Co

Goal Maragement

7 Fla

Perlormancs Plady | 2

Plan Year: z003 + Type: Indiwdusl Goais

Wiew: Org Chart &

Org chart view of team goals

Il
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©

. TalentManager

Raports |

| Home Mysel'f' ] Iy Team FPrograms Tab|e VieW Of
= = N
| aid Performance | F Development | [_i Compensafion Lﬂ Succession Planning team goals
My Team's Goal Management
Goal Management Plan Yea | ndivid_u‘_a_\_g__nql_s_ _: View:i_Tg_l_:\_g_ _;
e —
'.I Performance Plan: i72009 Flan :_1
Submit 2l
= Workflow Next %y =
Owner Goal Name Status Due Date step achisved Delete  Actions
| —— - G,._\,C":I'ﬁ::' Meet reliability standards ] 10/30/2009 100.00% > |
| aak rliaaiiny : T
L o G;;IL::' frepare monthly dosings @ 10/30/2009 100.00% >
Gosing, Reduce annual defaults - 10/03/2009 125.00% >
Rama |

| Stark, Jim Deliver projects on time and an 2 03/15/2009 50.00% > |

e il budget o e
Stark, Jim Improve report accuracy to 99% 4 04/01/2009 60.00% >
Stark, Jim Mentor new employees @ 05/01/2009 80.00% s
| Starle, Jim | Suggest new revenue opportunities L 03/15/2009 align > |

Copynghs

Myseli

LI_“I.I_.F'r-inIe j sill Performance i [_’ Development j

Goals

Type: | Individual Goals

Timeline view of
team goals

¥ Goals Plan Year:| 2009

January 200 February 2009 March 2009

#Deliver projects on time and on budget

Plan: 2009 Plan

April 2009

#Improve report accuracy to 99%

@Mentor new employees

@Suggest new revenus of Mentor new employees - 80.00% complete

Goal weight: 0.00%

Aligned to: Manage new risk

Target: 5.00

Goal due date: 05/01/2009
\iew | Align | Update Progress | &mend |

Unit:

Program: | 2009 Individual Goals V!

May 2009

¥iew: Timelin

B ¥

&dd | Submit &l

June 2009

Terminate | Journal

© 2013 IBM Corporation
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logaed in as: Mary Trosdal

Search and compare

TalentManager ,
Candidates

[ Home Myself | MyTeam | Pregrams | Repors | 'S_etup |

TalentManager”

| Log out

Compare Candidates - Director of Risk Management

¥ Knowledge Center Welcome Mary Trosdal Candidate competencies are compared to the job/position requirements for the position you selected. It is possible that a
C’ Reset candidate has not been rated on a particular competency required for the positien. In this case the candidate rating will appear
= K under NR for "no rating”. All scores and ratings have been standardized on the company's standard competency rating scale.
¥ Useful Links s
Re rainin - , . - [Highlight Best Fit £ Candidate's Rating | G
Recorded Training ¥ Dashboard Reports Last updated: 09/17/2009 13:24:16 EST Update reports | Edit (® Show All Required Competencies 0 hg g s i:meets ar excesds requirsment] R
Show Desired Rating 0 .
r =1 r =1 Y y Crif # Candidate's Rating =
¥ Messages and Alerts | Organizational Goals Progress - Direct Reports hall | Readiness Distribution ~ O snow Only Crtical Compstencies [ show Responsibilities : |DES”'Ed Rating

sRENaw CEQ Message®* = e e e .

Competencies
¥ Performan

Hrim s Manager's dashboard,
view readiness

¥ Performan )

sn0scealcel  @SSESSMent of their team

2009 Career P

Rama Gosine Deri Newman Joe Fineman Abigail Clair

12345 % 123465 % 12345 % | 12345 %
125?,—\i| 75% v

100%  — 100%
—_ 100%  m— 100%

100% y | 80% | §0% —* 100%
i
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Financial Risk Management | 100% 100% —'i 100% — =——7y 100%

—i |
_.;.

—
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|

Accuracy/Attention to Detail

50% 100%

4

Auditing

EBudget Management

¥ Compensation Plans =

Forecasting and Medeling —\' | 75% — 75% 75% —\' | 75%

Lnnual 2008 Compensation

Review Suted gt Wtk mmOnTiow | | Market Risk Analysis § 0% §  100% | e — | |

Current Year Focal Flan . ) : : N

Cff-Cycle Transactions Organizational Governance —* 100% —* 100% 100% —H 125%
' i § 5 £ o o

 Cuccestiontione Honesty and Integrity —* 100% —i 100% 100% Mot rated

Resource Management i 66% —i | 66% Mot rated

Medical Devices Succession Plan 0000+ — | |
Finance Talent Pool I I
Finance Talent Flan

TalentManager

[_Hame

ncy Fit: 87%  Total Competency Fit: 84%  Total Competency Fit:

Add to Slate Add to Slate

¥ My Favorite Items Wyself | Mﬂaam | Frograms | Reportﬁ | Setup ‘

erage Increase

Maw T Maccane

Create Development Plans - Finance

Tn this phase you can ¥ Development Plan Policy
¥ l.Manage positicn slates Click Create Development Plan to create a development plan for
¥ 2 Rank candidates the employee. If Wiew Development Plan is displayed the
employee already hac a develepment plan.
v 3.Censolidate clates
v’ 4.Discuss nominations To create development plans for every candidate on a slate click
Vv bmit the arrow icon on the slate.
= B.Create development plans —
Create Development Flans for A1 Slates
¥ Slates
CFO Director of Risk Comptroller fccounting Manager Director of Finance
Management
Christing Calley Vacant Meriko Kimura Javier Bufiin George Hallman
Working slate Working slate Waorking slate Working slate Waorking slate
Norike Kimurs Ramz Gosine Samuel Douglas % | Rzjech singh Jzvier Bufkin
Comptroller Accountsnt Finznce Manager Accountant Accounting Manager
™ 4 Rankil Rankil/A Rank:1 Rank:1 Rankil
‘
view Development Flan View Develooment Flan view Develooment Blan
0 Dawn Sigel Joe Fineman Joe Fineman Dari Newman
Externz| Candidate Azsistant Finance Azzistant Finance Audit Coordinator
w Rank:2 Manager Manager Rank:2
Il R=nk:l/A =M F=nk:2
View Development Flan View Development Flan View Development Plan wiew Development Flan
George Haliman ' ' sbigail Clair sanhai Tang
Director of Finance Accounting Manager Credit Manager P .
3 Ranki3 Rznkid Ranki3 © 2013 IBM Corporation



KeneXa

an IBM Company

Il
|||"|

i
[T
|
L
K]

-

VR

Why?

The pressures on business today:

* Global talent pools and shortage of skills
 New generation entering the workforce

* Maerging of science and technology

e Move from system of record to record of talent

e Big Data insights to drive business outcomes
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Thank you
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